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Dated: 28 May 2026 

CORRIGENDUM-1 

Request for Proposal (RFP): Hiring a consultancy firm to support the development of the 
National Strategy for Resilient Infrastructure in Ghana 

RFP Reference No: RFP/CDRI/87/2026 

Date of Issue of RFP: 18 May 2026 

This corrigendum provides updates to the above-mentioned RFP. The following amendments 
shall be considered an integral part of the RFP process: 

1. Extension of Proposal Submission Deadline: The deadline for submission of 
proposals has been extended to 23:59 (IST), 08 June 2026. 
 

2. Amendment to Section 10(a)2 - Curriculum Vitae: 
Section 10(a)2 shall be amended and read as follows: 
 
“Outlining relevant academic and professional experience and expertise that 
demonstrates alignment to the key objectives, scope of work, key competencies and 
the overarching focus on Resilient Infrastructure.” 
 

3. Amendment to Section 10(b) - Financial Proposal (Password-Protected PDF File): 
Section 10(b) shall be amended and read as follows: 

“A detailed cost estimate for the proposed work based on consultancy rates per day 
and the number of days needed to complete this work. This proposal must cover all 
aspects mentioned in the scope of work. Please note that no withholding taxes will be 
deducted from any payments.” 

4. Annexures for Proposal Submission: 
Templates for: 

• Curriculum Vitae; and 
• Relevant Organizational Experience 

are annexed to this corrigendum as Annexure-I and Annexure-II, respectively, and may be 
used while submitting the proposal.  

Note: Bidders are advised to review this corrigendum carefully before submitting their 
proposals. No claims regarding insufficient clarity or lack of information shall be entertained 
thereafter.
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Annexure-I 

CURRICULUM VITAE (CV) FOR PROPOSED PROFESSIONAL STAFF 

CVs of proposed staff may be provided in any existing format, but should include the 
following information: 

1. Proposed Position: 
 

2. Name of Firm: [Insert name of firm proposing the staff] 
 

3. Name of Staff: [Insert full name] 
 

4. Date of Birth: 
 

5. Nationality: 
 

6. Education: [Indicate college/university and other specialized education of staff 
member, giving names of institutions, degrees obtained, and dates of obtainment] 

 
7. Membership of Professional Associations: 

 
8. Other Training: 

 
9. Countries of Work Experience: 

[List countries where staff have worked in the last ten years]: 
 

10. Languages: [For each language, indicate proficiency: good, fair, or poor in 
speaking, reading, and writing] 

 
11. Employment Record: 

[Starting with the present position, list in reverse order every employment held by 
the staff member since graduation, giving for each employment (see format here 
below): 

 
From [Year]:   To [Year]: 
 
Employer: 
 
Positions held: 

 
12. Detailed Tasks Assigned 

[List of all tasks to be performed under this Assignment/job] 
 

13. Work Undertaken that Best Illustrates the Capability to Handle the Tasks Assigned 
 

[Among the assignments/jobs in which the staff has been involved, indicate the 
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following information for those assignments/jobs that best illustrate staff 
capability to handle the tasks listed under point 12.] 

 
Name of Assignment/job or project: 
Year: 
Location: 
Employer: 
Main project features: 
Positions held: 
Activities performed: 

 
14. Certification: 

 
I, the undersigned, certify that to the best of my knowledge and belief, this CV correctly 
describes myself, my qualifications, and my experience. I understand that any willful 
misstatement described herein may lead to my disqualification or dismissal, if engaged. 

 
 
 

 
Date: 
 
Place: 

[Signature of staff member or authorized 
representative of the staff] 
 
 
 
 
[Full name of authorized representative]: 
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Annexure-II 

AGENCY’S ORGANIZATION AND EXPERIENCE 

A - Agency’s Organization 

[Provide here a brief description of the background and organization of your firm/entity and 
each associate for this Assignment/job. The brief description should include ownership 
details, date and place of incorporation of the firm, objectives of the firm, etc. Also, if the 
Agency has formed a consortium, details of each of the members of the consortium, the 
name of the lead members, etc., shall be provided] 

B - Agency’s Experience 
 
[Using the format below, provide information on each Assignment/job for which your firm, 
and each partner in the case of consortium or joint venture, was legally contracted either 
individually as a corporate entity or as one of the major partners within an association, for 
carrying out consulting assignments/jobs similar to the ones requested under this 
Assignment/job. In case of a consortium, an association of agencies, the Agency must 
furnish the following information for each of the consortium members separately] 
 

1. Firm’s name: 
 

1 Assignment/job name:  

1.1 Description of Project  

1.2 Approx. value of the 
contract (in USD):  

1.3 Country:  

1.4 Location within the 
country:  

1.5 Duration of 
Assignment/job (months):  

1.6 Name of Employer:  

1.7 Address:  

1.8 Total No of staff-months 
of the Assignment/job:  
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1.9 

Approx. value of the 
Assignment/job provided 
by your firm under the 
contract (in USD): 

 

1.10 Start date (month/year):  

1.11 Completion date 
(month/year):  

1.12 

Name of Agencies 
involved in the project who 
will also be involved in the 
CDRI project, if any: 

 

 

Note: Please provide documentary evidence from the client, i.e., a copy of the letter of award, 
contract, work order or completion certificate for each of the above-mentioned assignments. 
The experience shall not be considered for evaluation if such requisite support documents 
are not provided with the proposal. 

 

 

 

 
 

 

 


